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Pecry6iMKachIHBIH MyHa#-ra3 CeKTOPBIHIAFbl JKETEKII
KoMmaHuaapaely, Oipi 6osein Tabpinagel. Komnanus e3
kei3meTin  Kaszakcran PecmybnukachiHbIH — ayMarbiHIa
JKY3ere achlpazbl )KOHE MYHAH MEH ra3[bl CaThIN aly.sl,
Gapnaynel, a3ipneyai >koHe OHOIpYAi, COHIal-aK MyHai
MEH MyHail OHIMIEpiH Kaiita eHmeydi oHe OTKi3yni
KaMTHIBL.

KoMmanusuely cama, Kayirncisik, eHOeKTi MXoHe
KopiuaraH opTaHbl Kopray (Oynan opi - KEKOK
KoHE carma) CaJIaChIHAFbI CTPaTerusnbIK
0achIMIBIKTAPbL:

® XYMBICKEpJEpIiH Kayilci3 xoHe AeHCayJbIKKa
KoNaitnpl eHOeK jkaraiinapblH KamTaMmachl3 €Ty,
KOpIlIaFaH OpPTaHbl KOpFay, CalaHbl KAMTaMAachl3 €Ty
xoHne KEKOK nen camansl  GacKapynbiH
(MeHemXMEHTTIH) MHTErpaluslanFal kykenepin
(6ymaa opi — BIDK (BMM)) xoHe onapasig
KOPCETKILITEPiH yAalpl jXaKCcapTy YIIiH JKETKUIKTI

nuoupylomux B HedrerazoBom cekrope Pecrmy6uinku
KasaxcraH. Komnauus OCYLIECTBISAET CBOIO
IeATENBLHOCTh Ha Teppuropuu PecryOnuku Kazaxcrah, u
BKIIOYAeT mnpuobpereHue, pasBelky, pa3paboTky H
no6eiuy HedTH W rasza, nmepepaboTKy M pealu3aLuio
HedTH U HePTEemPOLYKTOB.

CrparernyeckuMy _npuopureramu Kommanuu B
obnacTu KayecTBa, O6€30MacHOCTH, OXpaHbl TPyAa U
okpyxatonieit cpenst (nanee — BOTOC u kauecTBa)
SIBJISIOTCS:

e BBIIe/IEHHE DPECYPCOB, JOCTATOYHBIX I
obecneyennss OE30MacHBIX M 3MOPOBBIX YCIOBHUit
Tpyza pabOTHHUKOB, OXPaHbI OKPY)XalOIleH Cpeibl,
obecneueHus Ka4ecTBa U MOCTOSHHOTO YJIy4LICHHUS
HHTErPUPOBaHHBIX CHCTEM yIpaBlieHus
(menemxmenta) BOTOC u kauectsa (nanee — UICY

in the oil and gas sector of the Republic of
Kazakhstan. The Company performs its activities
in the territory of the Republic of Kazakhstan and
covers acquisition, exploration, development and
production of oil and gas, refining and sale of oil
and refined products.

Strategic priorities of the Company in the
area of quality, health, safety and
environment (hereinafter - QHSE) are:

e allocate resources adequate to protect
employees’ health and safety and natural
environment, to ensure quality and to
continually improve integrated QHSE
management systems (hereinafter — QHSE
MS) and their performance;
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pecyperap GeJy;

® )KapakaTTaHy, amaTThUIBIK O KOHE KOpILaraH
OpTaHbIH JIaCTaHybl OoiibIHIa KHOJIK»
KOPCETKILITEPre YMTHLIY;

o Kazakcran Pecrmy6nukaHblH  5KOHOMMKAJIBIK

JaMybIHAa JKOHE JKEPriNliKTi XaJBIKTBIH ©Mip Cypy
JEHreiliH apTThIpyFa MmIPAEMAECY;

o KomnanusuelH OusHec-npouectepine KEKOK
JoHe cama OOMBIHIIA CTaHZapTTap MEH Y3Mik
XaJIbIKApaIbIK TOXKipHOenep i eHrisy;

e KOpLIaFaH OPTaHbl KOPFAy, PECYpCTapabl CaKTay,
HEFYPJIBIM SKOJIOTHSIIBIK Ta3a OHAIpicTi inrepinery
JKQHE TYPaKThl laMy KaFuAaTTapblH YCTaHY.

KomnaunsinblH_korapbl Oacublibirbl KEKOK

XoHE cama Mmacedenepi  OoiibiHma  Herisri
JKayanKepIIVIIKTI 63 MOHHBIHA aJdaAbl JKIHE
KeJiecijiepai  KaMTaMachl3 €Ty  JKOHiHaeri

MiHaeTTeMe epi KabbLiganabl:

o KEKOK xoHe camanbl Oakbliay CallaChIHIAFbl
KOJIZIAHBIIATHIH 32HHAMAJIBIK JKOHE KOMIIAHUS ©3iHe
KaObLiaraH e3re Je TajanTap MeH MiHaeTTemMenepmi
OpBIHAAY;

® XYMBICKEpJED apacelH[a OHJpICTiK
XKapakaTTaHymbl, JKOHE KOpIIaraH OpPTaHbIH
JIACTaHYBIH aJIABIH aly;

® KYMBICKEpJIEPIiH, Mepirepnepiy,
TYPFRIHIAPIBIH ~ JEHCAYJBIFBI  JXOHE  KOpILUAFaH
OpTaHbIH MEH Kayilcismiri YIniH ToyekemnnepHi

calikecTeHIipy, Oaranay xoHe azaiity 6ackapy;

e KEKOK xoHe cana OoifblHIIA KbI3METKEpJepre
XOHE ONapAblH OKiNfepiHe KeHec Oepy KoHe
KATBICY;

e KOMIIaHMSHBIH KEKOK JKOHE cana

(MUCM)) u ux mnokaszarenei;

¢ CTPEMJEHHE K «HYJICBBIM) II0Ka3aTClisaM I10

TpaBMaTu3My, aBapuHHOCTM M  3arpsS3HEHUIO
OKpY’Kalollei cpe.ipl;
e cojelicTBHe  JKOHOMHYECKOMY  DPa3sBUTHUIO

Pecmy6nuku KazaxctaH ¥ MOBBILIEHHIO MECTHOTO
YPOBHSI )XH3HH;

e BHeJpeHMe CTaHOapTOB " AYYIIUX
MexayHaponssix npaktuk 1o BOTOC u kagectBy
B bu3Hec-npoueccsl Komnanuu;

e 3amMTa OKpYXallel Cpelbl, COXpaHEHHe
pecypcoB,  NpojBikeHHEe ~ Oonee  YHCTOro
MTPOU3BO/ICTRA, IPUBEPKEHHOCTh MPUHIMIIAM
YCTOHYHMBOIO Pa3BUTHS.

Bricmiee  pykoBoacTtBo  Kommanumm  Hecer
IJIaBHYI0 OTBETCTBEHHOCTH 32 Bonpockl BOTOC
H KayecTBa M Oeper Ha celsi 00s3aTe/LCTBA
obecmeyHBaTh:

® BbHINOJHEHHE NPUMEHHUMBIX 32KOHONATEIBHBIX
H TpOYMX, TNPUHATBIX Ha cebs Kommnanuei,
tpeboBaHuit u obOssarenscts no BOTOC wu
KOHTPOJIIO Ka4yecTBa;

e [peaynpexicHue IPOH3BOJICTBEHHOTO
TpaBMaTu3Ma cpefii pabOTHHUKOB M 3arps3HEHHS
OKpYXaloleil cpensl;

®  HICHTHM(UKALMIO, OLEHKY H CHHXEHHE
PHCKOB Uil 3[0pOBbsI W 0€30IacHOCTH
pabOTHMKOB,  NHOJAPSOYHKOB,  HAaceleHHs H

OKpYXXarollei cpelsl;

®  KOHCYJbTHPOBAHME M Y4YacTHe pabOTHHUKOB U
ux mnpexacrasureneit B Bompocax BOTOC wu
KauecTBa;

e oOMeH uHGpOpPManued MO  IOKa3aTeNsM

e pursuit to achieve zero injury, accident,
defect and environment pollution
performance;

e contribute to the economic development
of the Republic of Kazakhstan and the
improvement of local living standards;

o integrate QHSE standards and best
international practices into the Company’s
business processes;

e protect the environment, save resources,
promote cleaner production and commit to
sustainable development.

The top management of the Company
holds the key responsibility for QHSE
issues and is committed to provide for:

e compliance with applicable legal and
other QHSE requirements and obligations to
which the Company subscribes to;

e prevention of occupational
among
pollution;

injuries
the employees and environmental

e identification, assessment and reduction
of the risks to health and safety of the
Company employees, contractors, the public
and environment;

e consultation and participation of
employees and their representatives in QHSE
issues;

e communication with public and society
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KepceTkimTepi  OoiibIHIlA

KYPTIIBUIBIKIIEH

aKmapar  anmacy

e Komnanusgarsi KEKOK MangeHueTiHiH THiCTi
JIEHreHin ycTan TyYpyra apHajFaH pecypcrap;

e BIDK (BMM) MeH OHBIH KOpCETKIIUTEPiH
TOJIBIKKAH/IBI JKYMBIC ICTEYi JKOHE YIaiibl akcapTry
VIIIH KaKETTi agaMH, KapXKbUIBIK JKOHE e3re e
pecypcrap.

HETI3I'T KAFYUJAJIAP:

1. KEKOK Ttanantapel — Ke3 KEeIreH IHELIiM
Kabbligaynarsl 6aChIMIBIK.

2. Kayinciz xyMbiC icTey — YMBICKa KanjayIarsl
KaXeTTi Tanamn.

3. TyTelHywbLIapAbIH JkoHe Oacka MyZAneni
TapanTapabiH KaHaraTTaHybl. AxaynapblH,
aKayaelH, OHIIpicTeri KaTemiKTepAiH algblH ajy
JKOHE oNapplH cebenTepiH ko OONBIHIIA KYMBIC.

4. Konm  xeTki3inrex
Herizinge Kommanus
Y3ZiKCi3 JKakcapry.

5. Kymeickepnep e3lepiHiH €HOEK KbI3MeTi
OappiCbIHAa  JKYMBIC  OepywiHiH  akrinepiHie
Oenrinesren  KEKOK Ttanantapein Oinyre koHe
OpBIHAAYFa MiHIETTi.

6. Opbip «kemMetkep KEKOK xoHe cama
cajachlHIarbl casgcaTTap MeH MakKcaTTapIbl iCKe
aceipyra, BOK (bBUUM) ke3aenren HoTUxkenepre Ko
KETKI3yre TapThULYbI THIC.

HOTHXETepi
KBI3METiHIH

Tanjiay
MPOLECTEPiH

7. Komnanus e3 Kpi3MmeTiH Oaranay KesiHZe,

CoHJali-aK KYMBICKEpJIEpIi BIHTAJIAHJBIPY
JKOHiHIEri KoMnaHusSHBIH OapJbIK
Oarmapnamanapeinna  xymbickepiaepain KEKOK

OOMBIHIIIA KOPCETKIIITEPiH eCKepyre MiHAETTi.

BOTOC 7§
00111€CTBEHHOCTEIO;

KayecTBa Kommanuu C

®  pecypchl sl MOJAEPIKAHUS JODKHOTO YPOBHS
kyapTypsl no BOTOC B Komnanuy;

e  HeoOXOTUMBIE UENIOBEYECKHE, (PHHAHCOBBIE H
[IpoUKe pecypcsl hintt TTOTHOLIEHHOTO
(OYHKIIMOHUPOBAHUS W MOCTOSHHOTO YIyYIUEHUS
HCY (MCM) u ee mokazaTeneii.

PYKOBOJAIIME ITPUHITAIIBI

1.  Tpebosanuss mo BOTOC — npuoputer npu
MPUHATUAH TI000r0 pereHus.

2. PaGorate ©Oe3omacHo — oOs3arenpHOE

yclIOBHe€ IpU HaiiMe Ha paboTy.

3. YIOoBneTBOpEHHOCTh  moTpedbureneit  u
IpYrdX 3aWHTEPECOBaHHBIX CTOpOH. Pafora Ha
npeaynpexaeHue nedextoB, Opaka, omubOK B
NIPOU3BOJCTBE U YCTPAHEHUE UX IPUUMH.

4.  HempepplBHOE  yNydllleHHE  MpOLECCOB
nestenbHocTd KoMnanum Ha OCHOBE aHalu3a
JOCTUTHYTBIX PE3YJBTATOB.

5. PaboTuuku 00s3aHBI 3HATh, U BBHINOIHATH B
CBOCH  TpyOOBOH  HOeATeNbHOCTHM  TpebOBaHMs
BOTOC, ycraHOBNeHHbIE akTaMu paboTogarens.

6.  Kaxnpiif pabOTHHK JODKEH OBITh BOBJEYEH B
peanM3aluio MOJMTUK K enei B obnactu bOTOC
W kauectBa, gjoctikeHun ~HUCY  (UCM)
HaME4YeHHbIX pe3yJbTaToB.

7. KomnaHus o0s3aHa Y4YMTHIBaTh IOKa3aTeNu
no BOTOC paGoTHMKa T1IpH OLEHKE €ro
IesATeNbHOCTH, a TaK e BO BCeX IporpaMmax
Komnanuu no moolpeHunio paboTHHKOB.

8.  Kommnanus 00s13aHa NpPEAOCTaBIIATh

about the Company QHSE performance;

e resources for maintaining of the required
level of HSE culture in the Company;

e necessary human, financial and other
resources for the full functioning and
continuous improvement of the QHSE
management system and its performance.

GUIDING PRINCIPLES

1. HSE requirements shall be a priority in
all decisions made.

2. Working safely is a condition of
employment.

3. Satisfaction of consumers and other
interested parties. Work to prevent defects,
faults, errors in production and eliminate
their causes.

4.  Continuous improvement of the
Company's business processes based on the
analysis of the achieved results.

5.  Employees are obliged to know and
comply with the HSE requirements, set in the
employers’ acts when performing their job
duties.

6.  Each employee should be involved in
the implementation of the QHSE policies and
objectives, and the achievement of the
intended results by the QHSE management
system.

7.  Company is obliged to refer to HSE
performance of an employee when evaluating
his/her working performance as well as in all
incentive programs of the Company.

e |
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8. Kommauus o3 xymeickepiepine KEKOK
OOMbIHIIA  OKBITYABI ~ YCBIHYFa  MiHOETTi, ai
JKYMBICKEDJIEp  3aHHaMa  TajanTapblHa  Colkec
KEKOK 6oiipiHina OChIHAAM OKBITY MeH Oimimzi
TEKCEepYAEH OTYre MiHAETTi.

9. Dbapasik JeHreii AYMEBICKEpIepi o3
nayassiMAblK ekinertiktepi meringe KEKOK-ThiH
TaJanTapblH CaKTayra TikeNeH xayanTsl.

10. Bapasik aeHreit 6aciupuiapsl KEKOK 6ofibHIa
ayoUTTEPre »oHE TEKCEepyJiepre JXeKEe KaTbICyJaphl
KaQKET.

11. Bapabix JeHreiineri Gacubinap,
KbI3METKEPJIEpPMEH 6iprecin, KYMBIC
OpBIHAAPHIHAArEl KAYiNTi aHbIKTayFa, TOyeKelaAepmi
Oaranayra xoHe 6aKpliayra KaThICYFa MiHIETTi.

12. BapreIK kayinrep ic xy3iHAe MYMKiH O0JaThIH
KOJIEM/IE YaKThLIBI X OUBLIYbI KEPEK.

13. Bonran Gapneik oKuFanap MeH aNleyeTTi KayinTi
Xarfainapabl  eckepy, Teprey, Tajjay KoHe
OJIapABIH CaJlfaphl )XOUBLILYbI KEPEK.

14. Mepairepnik  y#ieiMaapAslH — 6ackapysiHiaa
KEKOK  OoiipiHina  OipplHFali  CTaHAApTTaphbl
konmanputy THic. KEKOK OoitbiHIIA  KBISMET
KOpCeTKiluTeEpi  Tayapiapisl, JKYMBICTAp  MEH
KbI3BMETTEepIi  JKeTKi3yliijiepAi ipikrey KesiHzae
ecKepiyi Tuic.

THICTI KOPIIOPATHUBTIK CASICATTAP
MEH POCIMJIEP

° 00-03 Ickepnik Mine3-kyisik Konekci.

° 00-04 Apnangpik >xoHE KOMIUIAEHC KaruIajlapbliH
KaMTaMachi3 €Ty JKOHIH/IETi HYCKayJIbIK,

° Kopnoparuetik KEKOK cascarrap MeH pacimaep.

obyyenune mo BOTOC ceoum paboTHuKaM, a
paboTHUKH O0s3aHBI MPOXOAUTH TAKOE 00Y4EHHE U
nposepky 3Hanuii no BOTOC, B cooTrBeTcTBUM C
TpeOOBaHUSIMH 3aKOHOAATENBCTBA.

9.  PaboTHMKM BCEX YPOBHEH HeECyT MNpPSIMYIO
OTBETCTBEHHOCTh 3a cobmoneHue TpeOoBaHHH MO
BOTOC B npenenax CBOMX JOJKHOCTHBIX
MOJIHOMOYHH.

10. PykoBOAMTENH BCEX YPOBHEH JOJDKHBI JIHUHO
y4acTBOBaTh B ayuTax u nmposepkax no bOTOC.

11. PyxoBoauTenu BCeX YpOBHEH, COBMECTHO C
pabOTHHKAMHU 00s13aHB!1 y4acTBOBaTh B
OMpeneNeHH ONacHOCTEH, OLEHKE M KOHTpOJe
PHCKOB Ha CBOUX pabo4mx MecTax.

12. Bce 0nacHOCTM  JOMKHBI  YCTPAHATHCA
COOTBETCTBEHHO B IIPAaKTUYECKH  BO3MOXHOM
obbeme.

13. Bce nmnpoucwiecTBUS M NOTEHLHUAIBHO
OMacHble  CUTyallMd  HOJDKHBI  YYHMTHIBaThCS,
paccrefioBaThCs, W aHAIU3MPOBATHCS, a ux
TOCJEACTBUS YCTPAHSATHCS.

14. K ympaBieHuio MOCTaBLIMKAMU  JOJIKHBI
NpUMEHsATbCs  enunbie  Tpebopanms BOTOC,

ITokazaremu nesrensHOcTH Mo BOTOC gosmkHbI
YUUTBHIBATECS NPU OTOOpPE IOCTaBLIMKOB TOBAPOB,
pabot u ycnyr.

CBA3AHHBIE KOPIIOPATHBHBIE
MMOJINTHUKH A ITPOLEAYPBI

° 00-03 Konexc 1enoBoro noBeAcHHs.
. 00-04 PykoBOACTBO IO 0OECTIEYEHHIO MPHUHLIMIIOB
IO0GPOCOBECTHOCTH M KOMIJIAEHCA.

° Kopnopatususie Ilommtukn u Ilpouenypel no
BOTOC.

8.  Company is obliged to provide HSE
training to employees and the employees are
obliged to pass such training and safety
knowledge assessment as required by the
legislation.

9.  Employees of all levels are directly
responsible and accountable for HSE
compliance within their job duties.

10. Line Management must participate in
HSE audits and inspections in person.

11. Line Management jointly with
employees are obliged to participate in
hazards identification, risk assessment and
control at their working places.

12. All hazards must be
eliminated as reasonably practical.

promptly

and near
investigated,

13. All accidents/ incidents
misses must be reported,
analyzed and dealt with.

14. Consistent HSE standards shall be
applied to suppliers’ management. HSE
performance shall be considered when
choosing a supplier of goods, works or
services.

RELATED CORPORATE POLICIES
AND PROCEDURES

° 00-03 Code of Ethical Conduct.
° 00-04 Good Faith and Compliance
Guidelines.

° Corporate HSE Policies and Procedures.
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